
2023 SPONSORED EMPLOYEE

Are you passionate about the 

community?   Willing to take on a new 

challenge?   Are you an hourly team 

member who is interested in becoming 

the next UW sponsored employee?   

Position term is 

tentatively from 

September to 

December 2023



2023 SPONSORED EMPLOYEE

For more information about this position, please email Jon Nunn 

at jon.nunn@gm.com

If you would like to apply for this position, please email a copy of 

your resume to jon.nunn@gm.com

Deadline to apply is Monday, August 21, 2023.

mailto:jon.nunn@gm.com


•	 United Way’s Sponsored Employee Program offers a unique professional, 
personal and community development experience for the leader of 
tomorrow – your up and coming employees.  By participating in our 
program you not only make a meaningful investment in the community; 
you also make an investment in your employee and your business. 

•	 This 16 week program provides a great way to increase the profile of 
your organization and give your staff the opportunity to discover and 
develop untapped skills, build confidence and become a more efficient 
employee.  

The program: 
•	 Develops skills and practices by 

providing opportunities in  
work-related areas such as leadership, 
project management, time 
management, team building, public 
speaking, and customer relations.

•	 Improves interpersonal skills,  
teamwork and productivity by  
providing ongoing communication 
and coaching by managers.

•	 Leads to greater job satisfaction and 
promotional opportunities.

The role:
•	 Sponsored Employees help to plan, implement, 

monitor and evaluate United Way’s annual 
Workplace Campaign at over 800 locations. 

•	 They are a key resource during campaign and, 
working under the guidance of a professional 
fundraiser, we can be confident that we are 
supporting and managing campaigns that will 
result in the greatest impact for the community. 

•	 Participating in the company’s social 
responsibility mandate, they can inspire 
company pride and help increase employee 
engagement. 

Sponsored Employee Program

What organizations are saying:
“We’ve participated in the Sponsored Employee Program for the past three years. As a leader and people 
manager, I believe these types of opportunities are not only the right thing to do, but they’re also good for 
business. Our employees return with deeper skill sets, expanded networks, and a greater sense of  commitment to 
their communities. It’s also personally rewarding to help our people develop into effective future leaders –  leaders 
who are capable, confident and kind.” 
				                ~ Dave Goulart, District Vice President, Retail and Business Banking, CIBC

The benefits to your organization:
•	 Getting involved is good for business, employees and the 

community!

•	 By participating you increase staff morale and engagement, 
while demonstrating your commitment to your community.

•	 You gain a recharged employee who has learned new skills, 
absorbed fresh insights and ideas, is more confident and 
understands the community better. 

•	 Your involvement will strengthen the image of your 
organization as a socially responsible corporate citizen and 
an employer of choice. 

Send us your best...   We’ll send them back better!



Thank you 
The following organizations have 
participated in the Sponsored 
Employee program:

3M Canada Company
Amway 
Canada Revenue Agency
Cargill
Unifor Local 27
Unifor Local 88
CIBC
CIBC Mellon Global Securities Services
City of London
CUPE Local 107
CUPE Local 101
Fanshawe College
General Dynamics Land Systems - Canada
GM Cami Canada Corporation Assembly Plant
Great-West Life, London Life and Canada Life
Kellogg Canada Inc.
London Health Sciences Centre
London Police Service
McCormick Canada
Ministry of the Attorney General
Ministry of Children and Youth Services (CPRI)
Ministry of Government Services Ontario
Ministry of Transportation
Ministry of Revenue
OPSEU Local 109
Public Service Alliance of Canada
RCMP
St. Joseph’s Health Care
Service Canada 
StarTech.com
Sykes Assistance Services Corporation
TD Bank
Thames Valley Distict School Board
The Economical Insurance Group
Union Gas
Vari-Form Inc.
Western University
WIL Employment Connections

Sponsor an employee
Sponsor an employee from August 27 -  
December 14, 2018. A seconded employee’s 
salary and benefits continue to be paid by 
their employer. Day-to-day management is the 
responsibility of United Way.

Provide Financial Support
Financial support of $12,000 gives United Way 
the flexibility to hire an individual with specific 
skills to support our fundraising efforts, even 
those beyond workplace campaigns.

OR

•	 Passionate about the community
•	 Potential leaders
•	 Confident
•	 Innovative
•	 Goal-oriented
•	 Seeking new challenges
•	 Team builders

Michele McKenzie
Senior Development Officer
mmckenzie@unitedwayem.ca
519-438-1723 ext. 342

To participate or for more information, contact:

Ideal candidates are:

Get involved...

Give. Volunteer. Act. | unitedwayem.ca
409 King Street, London ON  N6B 1S5 | Ph: 519-438-1721
10 Mondamin Street, Suite 103 St. Thomas, ON N5P

“I cherish my experience as a Sponsored 
Employee as it has allowed me to gain 
knowledge, skills and experiences that have 
completely enriched my life and expanded 
my field of knowledge. My exposure to 
diverse groups within the community as 
well as within my Sponsorship Team, have 
strengthened my leadership, presentation, 
communication, and organizational skills 
which now contribute to my working skills.

The awareness that is gained through the 
Sponsorship experience is far reaching; 
professionally and personally this has been 
a uniquely inspiring opportunity.” 

Mary Jane Ferriman 
Ministry of the Attorney General 
Sponsored Employee
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